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3.1 Notes concerning jobs based outside Nunavik in 2005 
 
The preceding sections of this report have examined statistics related to jobs based in 
Nunavik.  It is possible to extend understanding of the Inuit job market by taking into 
consideration job opportunities with organizations connected to the region.  These 
organizations are partly based in the South, in particular in the Montreal area.  Either they 
are owned by Inuit interests (as is the case for the Federation of Co-operatives of 
Northern Québec, Taqramiut Nipingat Inc., the Avataq Cultural Institute as well as the 
Makivik Corporation and its subsidiaries such as Air Inuit) or their activities are directly 
linked with Nunavik (the Kativik School Board). 
 
This section creates a statistical profile of jobs based outside Nunavik which may be 
considered employment opportunities for the Inuit workforce. 
 
 
3.2 General results 
 
The table 3.1 shows the total number of jobs based outside Nunavik and the distribution 
of workers by status and sex. A total of 477 positions based outside of Nunavik were 
identified in 2005 and most of them were full-time. 
 

TABLE 3.1 
477 JOBS BASED OUTSIDE NUNAVIK BY TYPE 

AND DISTRIBUTION BY STATUS AND SEX 
 

 Full-time Part-time Seasonal Casual 
Total 393  42  33  9  

Beneficiaries 46 12% 12 31% 23 70% 3 27% 
Non-beneficiaries 347 88% 30 69% 10 30% 6 73% 
Men 181 46% 15 38% 25 76% 2 20% 
Women 212 54% 27 62% 8 24% 7 80% 

 
Full-time jobs are held at 88% by non-beneficiaries, and they also held around 70% of 
regular part-time and casual positions. Seasonal jobs are the only ones showing a 
majority of beneficiary workers at 70%. This is mainly due to the off-shore jobs in 
fisheries held by beneficiaries (even though 2005 was a very poor year for inuit 
recruitment in that field). 
 
All types of jobs together, non-beneficiaries held 82% of the positions as shown in graph 
3.1. 
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